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I. STATEMENT OF POLICY/B(5E = BH

New York University, including its Schools and other units, Global Network University sites, and all
University Affiliates (together, “NYU”) secks to maintain a safe learning, living, and working environment.
To that end, this policy prohibits Sexual Misconduct, which includes Sexual or Gender-Based Harassment,
Sexual Assault, and Sexual Exploitation. This policy also prohibits Relationship Violence, Stalking, and
Retaliation against an individual for making a good faith report of conduct prohibited under this policy.
These prohibited forms of conduct are unlawful, undermine the character and purpose of NYU, and will
not be tolerated.
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NYU adopts this policy with a commitment to: (1) preventing Sexual Misconduct, Relationship Violence,
Stalking, and Retaliation (together, “Prohibited Conduct”); (2) fostering a community in which such conduct
is not tolerated; (3) cultivating a climate where all individuals are well-informed and comfortable in reporting
Prohibited Conduct; and (4) identifying the standards by which violations of this policy will be evaluated.

This policy defines Prohibited Conduct; outlines available resources and reporting options available to
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students and employees; and references the applicable investigative and disciplinary procedures. NYU will
take prompt and equitable action to eliminate Prohibited Conduct, prevent its recurrence, and address its
effects. NYU also conducts prevention, awareness, and training programs for students and employees to
facilitate the goals of this policy.
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NYU does not discriminate on the basis of sex or gender in its education or employment programs and
activities.
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This policy is designed to comply with applicable legal requirements including Title IX of the Education
Amendments of 1972; relevant provisions of the Violence Against Women Reauthorization Act of 2013;
Title VII of the Civil Rights Act of 1964; the Jeanne Clery Disclosure of Campus Security Policy and
Campus Crime Statistics Act (“Clery Act”); and, in New York with the New York State and City human
rights laws.
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This policy applies to all Prohibited Conduct occurring on or after the effective date of this policy. In the
case of Prohibited Conduct occurring before the effective date of this policy where either (a) the report of
such Prohibited Conduct is made on or after the effective date of this policy or (b) the report was made
before the effective date of this policy but the report has not resolved as of the effective date of the policy,
the issue of whether there was a violation of NYU policy will be determined under the policy or policies
in effect at the time the conduct occurred but the procedures under this policy will apply (except that
procedures in effect immediately prior to the effective date will apply where a hearing had been scheduled
prior to the effective date).
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II. TO WHOM THE POLICY APPLIES/ABUREMA A &7
This policy applies to NYU students (“Students”); NYU employees, including faculty and visiting faculty,
professional staff, and administrators (“Employees”); contractors, vendors, or other third parties within

NYU’ control (“Third Parties”); and visitors or guests of NYU (together, “Covered Persons”). This policy
pertains to acts of Prohibited Conduct committed by Students, Employees and Third Parties when:
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(1) the conduct occurs on NYU premises;

AT R A LKA,

(2) the conduct occurs in the context of an NYU employment or education program or activity, including,
but not limited to NYU-sponsored study abroad, research, or internship programs; or
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(3) the conduct occurs outside the context of an NYU employment or education program or activity,
but (i) has continuing adverse effects on NYU premises or in any NYU employment or education
program or activity or (i) occurs in close proximity to NYU premises and is connected to violative
conduct on NYU premises.
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Other forms of discrimination, including discrimination based on race, religion, and disability, as well as
any other form of sex-based discrimination not covered by this policy, are addressed by: (1) the Non-
Discrimination and Anti-Harassment Policy and Complaint Procedures for Employees, (2) the Non-
Discrimination and Anti- Harassment Policy and Complaint Procedures for Students, and (3) the
Compliance Complaint Policy. This policy supersedes any conflicting information contained in those
policies with respect to the definitions or procedures relating to Prohibited Conduct. A Covered Person
who has a question about which policy applies in a specific instance can contact NYU’s Title IX Coordinator
(see section D below (Reporting) for Title IX Coordinator contact information).
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This policy and its related procedures may also, at NYU’s discretion, apply to alleged violations by the
Respondent of other NYU policies if, in NYU’s judgment, those other allegations are directly related to the
reported Prohibited Conduct.
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III. APPLICABLE PROCEDURES UNDER THIS POLICY/ABUKEHEF

The specific investigative and disciplinary procedures for Prohibited Conduct under this policy are based
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on the status of the Respondent. Each set of procedures is guided by the principles of fairness and respect
for a Complainant and a Respondent. Where a Respondent is both a Student and an Employee, (a) the
Student- Respondent procedures will apply if the Respondent is a full-time Student but not a full-time
Employee, (b) the Employee-Respondent Procedures will apply if the Respondent is a full-time Employee
but not a full-time Student, or (c) NYU’s Title IX Coordinator will determine which of the procedures
applies based on the facts and circumstances (such as which role predominates and the role most applicable
in the incident). However, irrespective of which of the Student-Respondent or Employee-Respondent
procedures applies in such cases, either of the sanctions applicable to Students or Employees can be
imposed. Please note that the NYU Langone Medical Center has its own procedures and the procedures
below do not apply to NYULMC.
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NYU applies the preponderance of the evidence standard when determining whether this policy has been

violated.
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Procedures for Reports of

Procedures for Reports of

Procedures for Reports of

Resolving Sexual
Misconduct, Relationship
Violence, and Stalking -
Complaints Against
Students

Resolving Sexual
Misconduct, Relationship
Violence, and Stalking -
Complaints Against
Employees

Prohibited Conduct Prohibited Conduct Prohibited Conduct
Committed by Students Committed by Employees Committed by Third Parties
See Reporting, See Reporting, Contact NYU’s Title IX
Investigating, And Investigating, And Cootdinator who will identify

the appropriate procedures
that apply based on the role
of the Third Party and the
nature of any contractual
relationship with NYU.
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IV. ENFORCEMENT/#4T

A Student or Employee determined by NYU to have committed an act of Prohibited Conduct in violation
of this policy is subject to disciplinary action, up to and including separation from NYU. Third Parties who

violate this policy may have their relationship with NYU terminated and/or their privilege of being on
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NYU premises withdrawn. NYU reserves the right to take action against a Covered Person who commits
an act of Prohibited Conduct outside the scope of this policy.

ALK O E B R A BOR M E AT NI AR B0 TR BIAET], B & R 7l
B T HRABERNEE =7, ALK FATREL LS AR IR M / B H AR 4120 K AR 15
B AR . ABCRIE N 3 I AR BERSME ATy, ALK OR B R BT 2 B BUR] -

V. TITLE IX COORDINATOR/ % f1.% hif &2

Mary Signor, the Executive Director of the Office of Equal Opportunity serves as NYU’s Title IX
Coordinator. The Title IX Coordinator is charged with monitoring compliance with Title IX; providing
education, training, and notifications; overseeing complaints; and coordinating NYU’s investigation,
response, and resolution of all reports under this policy. The Title IX Coordinator is available to meet with
any Student, Employee, or Third Party to discuss this policy or the accompanying procedures.
SPENLE A FEPATE FMary SignorfHAEA L) K5 JLAA I T . S5 LA 2 97 5 B 1972
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Concerns about NYU’s application of Title IX and its implementing regulations; the Violence Against
Women Reauthorization Act of 2013; Title VII of the Civil Rights Act of 1964; the Clery Act; and, in New
York, the New York State and City human rights laws under this policy may be addressed to NYU’s Title
IX Coordinator or the NYU Office of Equal Opportunity. Inquiries concerning the Violence Against
Women Reauthorization Act of 2013 or the Clery Act may also be referred to the United States Department
of Education, Clery Act Compliance Division, while inquities concerning the application of Title IX and
its implementing regulations may also be referred to the United States Department of Education, Assistant
Secretary, Office for Civil Rights, at OCR(@ed.gov or (800) 421-3481.
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VI. RESOURCES AND REPORTING OPTIONS/ZIEFMERIEL

NYU offers resources for both Students and Employees, whether as Complainants or Respondents, to
provide support and guidance throughout the investigation and resolution of a report of Prohibited
Conduct. For comprehensive information on emergency assistance; hospitals; on-campus, community,
Portal Campus and Study Away Site Confidential Resources; and available support with academics, housing,
and work:
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o Students should refer to the Sexual Misconduct, Relationship Violence, and Stalking Resource Guide

for Students.

FHENSHEPERAGIET N R R R NEREE GRR

e Employees should refer to the Sexual Misconduct, Relationship Violence, and Stalking Resource
Guide for Employees.
LN S 0 TIRA VAT SRR AR R MR ER IR TE 7 -

e Third Parties should contact the Title IX Coordinator to discuss available campus resources and

reasonably available assistance.

=07 N R S LR PR 51 TSR T R el R R S R AN A B AT B B .
A. PROTECTIVE MEASURES AND ACCOMMODATIONS /{53 H& i F1 & F] «

Upon receipt of a report involving a Student or Employee Complainant, NYU will take and/or make
available reasonable and appropriate measures to protect the Complainant and the Complainant’s access to
NYU employment or education programs and activities, prevent retaliation, and avoid an ongoing hostile
environment, which may include protective measures before the final outcome of an investigation. Such
protective measures and accommodations, which may be temporary or permanent, may include separation
otders, tesidence modifications, academic accommodations or assistance, work schedule modifications,
transportation assistance, and other reasonable and appropriate measures. Reasonable and appropriate
protective measures and accommodations are available for Student and Employee Complainants regardless
of whether an investigation under the applicable procedures is pursued. NYU also will take and/or make
available such measures and accommodations for Student and Employee Respondents where reasonable
and appropriate under the circumstances. NYU will maintain the privacy of any accommodations or
protective measures provided under this policy to the extent practicable.
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For Third Party Complainants, NYU will provide reasonable protective measures as appropriate and
available, based on consideration of the role of the Third Party and the nature of any contractual
relationship with NYU.
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Violating the terms of a protective measure, including but not limited to no contact, persona non grata, or
other behavior-related directives, is a violation of this policy and will subject the person who violates the
protective measure to additional charges and sanctions under this policy. The Title IX Coordinator will

determine and identify the appropriate procedures to be followed for such a violation depending on the
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timing and circumstances of the reported violation.
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B. PRIVACY AND CONFIDENTIALITY /&R F{E 5.

NYU is committed to protecting the privacy of Covered Persons involved in a report under this policy.
NYU also is committed to providing assistance to help Covered Persons make informed choices. With any
report under this policy, NYU will make reasonable efforts to protect the privacy interests of Covered
Persons involved in a manner consistent with the need for a careful assessment of the allegation and
reasonable steps available to eliminate the reported conduct, prevent its recurrence, and address its effects.
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Privacy and confidentiality have distinct meanings under this policy.
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Privacy: Privacy generally means that information related to a report of misconduct will be shared with a
limited circle of individuals who “need to know” in order to assist in the active review, investigation,
resolution of the report, and related issues. All NYU employees who are involved in NYU’ Title IX
response receive specific training and guidance about safeguarding private information in accordance with
applicable laws.
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The privacy of Student education records will be protected in accordance with NYU’s Guidelines for
Compliance with the Family Educational Rights and Privacy Act (FERPA). The privacy of an individual’s
medical and related records generally are protected in the United States by the Health Insurance Portability
and Accountability Act (HIPAA), excepting health records protected by FERPA. Access to personnel
records in New York is restricted in accordance with NYU’ Policy on Employee Files. Laws in other
relevant jurisdictions may provide privacy protections.
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Confidentiality: Confidentiality means that information shared by an individual with designated campus
or community professionals cannot be revealed to any other individual without express permission of the
individual, or as otherwise permitted by law. Those campus and community professionals include medical

providers, mental health providers, counselors in the Center for Sexual Misconduct Support Services, and
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ordained clergy, all of whom normally have privileged confidentiality that is recognized by New York State
law. These individuals are prohibited from breaking confidentiality unless (i) given permission to do so by
the person who disclosed the information; (ii) there is an imminent threat of harm to self or others; (iii)
the conduct involves suspected abuse of a minor under the age of 18, or (iv) as otherwise required or
permitted by law or court order. Laws in other relevant jurisdictions may provide confidentiality protections.
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Employee Responsibility to Report Allegations: It is important to understand the different
responsibilities of NYU Employees who respond to disclosures of incidents of Prohibited Conduct. There
are three general classifications of individuals on campus with whom a Covered Person can discuss an
incident of Prohibited Conduct:
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(1) Confidential Resources (individuals with legally-protected confidentiality);
R TR CRATIRARIA IR R D

(2) Reporting Options (designated offices or individuals where a report can be made); and
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(3) Employees designated as Responsible Employees (those Employees in a leadership or supervisory
position, or who have significant responsibility for the welfare of Students or Employees).
ek e NSRRI AT (ARG BAL T B b A2 0 53 T, B0 2 A B B3 AR A 44T
RIAERI BT

The respective ability of these categories of individuals to maintain a Complainant’s confidentiality differs.
Confidential Resources can maintain the confidentiality of a Complainant’s disclosures, subject to the
exceptions discussed above. While private, Reporting Options and Responsible Employees are required to
immediately share all known details of incidents of Prohibited Conduct with the Title IX Coordinator. Even
University officers and employees who cannot guarantee confidentiality will maintain a Complainant’s
privacy to the extent reasonably possible. The information provided to a non-confidential resource will be
relayed only as necessary for the Title IX Coordinator to coordinate an investigation and/or seek a
resolution.
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Clery Act Reporting: Pursuant to the Clery Act, NYU includes statistics about certain offenses in its annual
security report and provides those statistics to the United States Department of Education, but does so in
an anonymized manner that does not include the specifics of the crime or any identifying information about
persons involved in an incident.
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C. CONFIDENTIAL RESOURCES /{52 % J&:

Confidential Resources for Students include the Wellness Exchange (212-443-9999) and the Center for
Sexual Misconduct Support Services (212-443-9999). For a complete list of NYU and community- based
Confidential Resources for Students, see the Sexual Misconduct, Relationship Violence, and Stalking

Resource Guide for Students.
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Confidential Resources for Employees include the Employee Assistance Program (800-437-0911). For a
complete list of NYU and community-based Confidential Resources for Employees, see the Sexual
Misconduct, Relationship Violence, and Stalking Resource Guide for Employees.
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D. REPORTING/ZH:

NYU strongly encourages Covered Persons who become aware of an incident of Prohibited Conduct to
report the incident to local law enforcement by contacting 911 (or equivalent in other jurisdictions) and to
NYU by contacting one of the following NYU Reporting Options:

ALY KR I TSI AT 0 A BURE N 53056 32911 CBCHA RIVE 45 X R S5 HLOC IR
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Mary Signor Office of Student Conduct and
Title IX Coordinator Community Standards
212-998-6807 212-998-4403

726 Broadway, 7th Floor
New York, NY 10003

mary.signot@nyu.edu

The Office of Equal Opportunity Residential Life and Housing
212-998-2370 212-998-4600

NYU Department of Public Safety Human Resources Officer of the School or
212-998-2222 Administrative Department
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Mary Signor FETANE X IREAE
5Lk i R 212-998-4403

212-998-6807
HEIKIET726, THE
412y, NY10003

mary.signor@nyu.edu

TEHSHAE EXEpIL

212-998-2370 212-998-4600
HARZFEAFLRER PR EATEE T RIETH

212-998-2222

There is no time limit on reporting violations of this policy, although NYU’s ability to respond may be
limited as evidence may be less available and memories may fade, and Respondents may no longer be
affiliated with NYU.

HARABFE AT B T BRI (H RS A 2 BOCIZ B, s R AT REA B 5 AIZ0K
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Student Amnesty Policy: The health and safety of every student at NYU is of utmost importance. NYU
recognizes that Students who have been drinking and/or using drugs (whether such use is voluntary or
involuntary) at the time that violence, including but not limited to Relationship Violence, Stalking, or Sexual
Assault, occurs may be hesitant to report such incidents due to fear of potential consequences for their own
conduct. NYU strongly encourages Students to report incidents of Prohibited Conduct to NYU officials.
NYU will not subject a bystander, Complainant, or other individual making a report who discloses any
incident of Prohibited Conduct to NYU’s officials or law enforcement to disciplinary action for violations
of alcohol and/or drug use policies occurring at or near the time of the commission of the Prohibited
Conduct.
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Bad faith reports: Submitting a false report or providing false or misleading information in bad faith or
with a view to personal gain in connection with an incident of Prohibited Conduct is prohibited and subject
to disciplinary sanction. This provision does not apply to reports made or information provided in good
faith, even if the facts alleged in the report are determined not to be accurate.
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VII. PROHIBITED CONDUCT UNDER THIS POLICY/ABUSEHE TN

Conduct under this policy is prohibited regardless of the sexual orientation, gender, gender identity, or
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gender expression of the Complainant or Respondent. Prohibited Sexual Misconduct includes the following
specifically defined forms of behavior: Sexual or Gender-Based Harassment, Sexual Assault, and Sexual
Exploitation. Also prohibited are Relationship Violence, Stalking, and Retaliation.

T BYR NS YR NBIPERUA S PR PN R B R B e, 38 MR IEA B S E )
AT ZEIE RS PEAT GG LA B E SCRIAT O s PESRSUE J R TE  EARAL AR AL
ARBURBER ISR R RS IREAIREAT A

Whether a Covered Person has violated this policy is determined based on all of the available facts and
citcumstances including but not limited to: statements of the Complainant and Respondent; statements by
any witnesses to the alleged incident(s); documentary or physical evidence; the presence or absence of
corroborating information; and relevant information about pre-and post-incident behavior and/or actions.
AR BEAT S5 S SRt DL 7 € ABCROE N AT R S RABOR, G EART: BHFA
ABIVRARIE; HdrEFRd; HIEsiE; iEVIE B BEE s SRS 51T A/ sidT
I GIPS RS

A. Sexual or Gender-Based Harassment: Sexual Harassment is any unwelcome sexual advance, request
for sexual favors, or other unwanted conduct of a sexual nature, whether verbal, non-verbal, graphic,
physical, or otherwise, when one or more of the following conditions are present:

PR ER: VR RIEELL F M MELL N, EIE. E51E. BUR. BREdt
T SRR AT 2 N ANIE PR B AR SR Bl At AN 42 32 (1) 5 P AH SR AT

(i) Submission to or rejection of such conduct is either an explicit or implicit term or condition of an
individual’s employment or advancement in employment, evaluation of academic work or advancement
in an academic program, or basis for participation in any aspect of a NYU program or activity (quid pro
quo);

PLZAN N 5 R R 4 BRAT AN E N N R I BE T AR AR PP AR R 2 AR T H &
JE S 5 AL R AR I H 5 30 B0 R AR ) B 7R B 7S 1) 2k sk i CSCiaR 1)

(if) Submission to or rejection of such conduct by an individual is used as the basis for decisions affecting
the individual (quid pro quo); or
Rz N T SR A ISR AT D P M A N R g 2Rl (A2 H 2k B

(i) Such conduct has the purpose or effect of unreasonably interfering with an individual’s learning,
working, or living environment; in other words, it is sufficiently severe, pervasive, or persistent as to create
an intimidating, hostile or offensive learning, working, or living environment under both an objective - a
reasonable person’s view - and subjective - the Complainant’s view - standard (hostile environment).
BB A E R B EAS BTN N 2] TARBEE I, B SRAT N, 2
BEVERRREE, AW (PN B (BRI EAIER 12 AR
WA MEREECERES] . TEMAERE (BOTHED.

Gender-Based Harassment includes harassment based on gender, sexual orientation, gender identity, or
gender expression, which may include acts of aggression, intimidation, or hostility, whether verbal or non-

verbal, graphic, physical, or otherwise, even if the acts do not involve conduct of a sexual nature.

s &7/ MR R o i 1/ N X A L N 7 RN T 0 a8 e S 7 P S R = X DR E Y SR ZE NI BB
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Examples of conduct that may constitute Sexual or Gender-Based Harassment include but are not limited
to:

HE) FC PR B B P ) B AL PR AT O BB AE AN R

e Sexual Assault, Sexual Exploitation, Relationship Violence, or Stalking as defined by this policy;

ABHRE CTERIE . TERI . Rk R 2 T BERERAT J9;

e Physical conduct, including unwelcome touching or sexual advances within the working, living, or

learning environment;

BARAT N, BAEAE AR ARG B ST AT P NI AN I ) #5116 0

® Verbal conduct, including lewd or sexually suggestive comments, jokes, or innuendoes or unwelcome
comments about an individual’s sexual orientation or gender identity; or
ST N, GFRELEFT IR RS0, IiREGES, B N AE 15T AR
[ B A F PRI 8.

e  Written conduct, including letters, notes, or electronic communications containing comments, words,
jokes, or images that are lewd or sexually suggestive or relate in an unwelcome manner to an
individual’s sexual orientation or gender identity.

BTN, SIEEA BCsUE FE IR RS RE R R, B NS IE 19T
A NEERA B AR BPE . Fig. &,

B. Sexual Assault: Sexual Assault means Non-Consensual Sexual Intercourse or Non-Consensual Sexual

Contact as defined below.

PRI TERILZIRATT B AT NEEEUT B B PERE S, T

1. Non-Consensual Sexual Intercourse: Non-Consensual Sexual Intercourse is having or attempting

to have sexual intercourse with another individual (i) by force, threat of force, or coercive conduct; (ii)
without affirmative consent; or (iii) where that individual is incapacitated. Sexual intercourse Includes
anal, oral or vaginal penetration, however slight, with a body part (e.g., penis, finger, hand or tongue) or
an object.
BT B BRIEAT N XU B IITEAT A 57 R AR BOR E S3  R AEE R &R (D Jlid
HAT AT IEAT ;G REX T IR, 80 GiD X5 RAT MRS TEAT N
RSN CAZE . TR FEGE L BRI, D efiE, AR
anfr

2. Non-Consensual Sexual Contact: Non-Consensual Sexual Contact is having or attempting to have
sexual contact with another individual (i) by force, threat of force, or coercive conduct; (i) without
affirmative consent; or (iii) where that individual is incapacitated. Sexual contact includes touching,
fondling or other intentional contact with the breasts, buttocks, groin, or genitals (over or under an
individual’s clothing) for purposes of sexual gratification or when such private body parts are otherwise

touched in a sexual manner.
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C. Sexual Exploitation: Sexual Exploitation refers to specific forms of Sexual Misconduct that involve
non-consensual use of another individual’s nudity or sexuality, excluding behavior that constitutes one of
the other Sexual Misconduct offenses.

PERIA : MR RAS VAT I — R BRI 3, SRR AN R A A N AR AR AT, HAS
BAEHAA B AT IR IT.

Examples of Sexual Exploitation include but are not limited to:

PER B EANR T

e Voyeurism (such as watching or taking pictures, videos, or audio recordings of another person
engaging in a sexual act, in a state of undress, or in a place and time where such person has a
reasonable expectation of privacy, such as a changing room, toilet, bathroom, or shower, each
without the affirmative consent of all parties);

FEEERE (BIAFEAR NAL TR BRARZS T BRAEAT N A & BT 0 FA 55 0 3 75 A 1), 3] 4 7 5
K WP WS BOIGRIESE, RESTTHRENE . M. FMRES SR T7 IEE#1T
HIPEAT D

e Disseminating, streaming, or posting pictures ot video of another in a state of undress or of a sexual

nature without the person’s affirmative consent;

RENNIIRER, AE8E. A% BRI fh N R BR e Rk ) R L,

e Administering alcohol or drugs to another person for the purpose of making that person vulnerable

to non-consensual sexual activity;

[0} 75 it PR B i, X eI R LR B I PEAT D95

e Exposing one’s genitals to another person without affirmative consent;

REX TR R, A0 7 B ga AR A &S

e Prostituting another individual; or

SRS T S B

o Knowingly exposing another individual to a sexually transmitted infection or virus without the other

individual’s knowledge.

FEXS T3 ARE O T s SO Ay B e AE MEAR IR A BN B T

D. Relationship Violence: Relationship Violence refers to any act of violence or threatened act of violence
against a person who is, or has been involved in a sexual, dating, domestic, or other intimate relationship
with that person, or who shares a child in common with that person. Relationship Violence commonly

involves violence and abuse committed by a person to exert power and control over a current or former
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intimate partner. Relationship Violence may include acts of Sexual Misconduct, Physical Assault, Sexual
Exploitation, or Stalking.

RERRBS: FEXRRBRNRN EASEZ5ITNNAEIERR, 25 KER RIS
KA BEINEA T LRINEHRI AT NSRRI SRERRTITBEFARIT NN T
BUAE B AR AR5 55 P A5 0 8 A2 fh Tt L REAT O B2 JTRIE AR AT 0N, AT AR AR AN AT 9.
Sy PEA A BERERAT N o

As used here, Physical Assault means threatening or causing physical harm or engaging in other conduct
that threatens or endangers the health or safety of any person under circumstances that reflect a direct
connection to the intimate relationship in question.

WNUEAL TIRIE , S AR AR IS EIRSR G R BRI UL T U BOE AT AT B 1
T Bl A X T A R 2 4 AR B BG4 A

E. Stalking: Stalking occurs when a person engages in a course of conduct toward another person under
circumstances that would cause a reasonable person to fear bodily injury or experience substantial emotional
distress.

BRER: DN NZEAT AT 9 BRVE N AR, SHDRT L By i ol 7 55 B A= 7™ L Y A o
RIS, SXF AT 2 BTN

Course of conduct means two or more acts including but not limited to unwelcome acts in which the stalker
directly, indirectly, or through third parties, by any action, method, device, or means, follows, monitors,
observes, surveils, threatens, or communicates to or about a person, or interferes with a person’s property.
Substantial emotional distress means significant mental suffering or anguish.

A7 R RE S FE PR B DAL i NESEANIE AT D9, A FEREANBR T BRER I8 AR AT AT 3h . T
X WERBTER, B RSSO E =7 R A W, WAEEmx 77, siEx 758
BN R IR 7, BP0 7 A = o 7 5 RS # PR HCHE 7 E PR # e o B 04

Stalking includes the concept of cyber-stalking, a particular form of stalking in which electronic media such
as the internet, social networks, blogs, cell phones, texts, or other similar devices or forms of contact are
used.

PREFAT N AHE IS PR EEAT Oy, BIEREZRE A o IR/ I LR L AR 1. FHL. FifE
B AT AR IA 2% B 3 UM L R IR ER B3 AT 9

F. Retaliation: Retaliation means any adverse action taken against an individual for making a good faith
report of Prohibited Conduct or participating in any investigation or proceeding under this policy.
Retaliation includes threatening, intimidating, harassing or any other conduct that would discourage a
reasonable person from engaging in activity protected under this policy.

WA IR X7 38 A IRIE AT NS 5 A B BT AT 8 2 R P i 0 R B AR
MIAFATE) . MR OIER BT BFEISHAEMTRLE B NS 5ARBERRY T K& sh AT
Ho

The Title IX Coordinator will determine and identify the appropriate procedures to be followed for an

allegation of Retaliation depending on the timing and circumstances of the allegation.

LTI SR AR AR AT 4R 1 I I TR AR DL 08 AR A LR 4% MR 5 B Y
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VIII. RELATED DEFINITIONS: CONSENT, FORCE, AND INCAPACITATION/AH3<5E X :
FIE. MENIERITARS:

A. Affirmative Consent: Affirmative Consent is a knowing, voluntary, and mutual decision among all
participants to engage in sexual activity. Affirmative consent can be given by words or actions, as long as
those words or actions create clear permission regarding willingness to engage in the sexual activity. Silence
or lack of resistance, in and of itself, does not demonstrate consent. The definition of consent does not
vary based upon a participant’s sex, sexual orientation, gender identity, or gender expression.

EE: WRAERITAS 58, BRI BT AT N sE . Wl F T LOsid
FHIEEATAIRR, R EZAE S IR TS AT AT N I RIS RN . DORBANIRPUIF AR
REE. FRAE RS SERME . PR A R B kT AR

Consent cannot be obtained: (1) through the use of force or coercion; or (2) by taking advantage of the
incapacitation of another individual. Consent also cannot be given by someone who is under the legal age
to consent in the applicable jurisdiction at the time of an incident.

FRbE LT AR RE: (1 i A sRIa sa; B (20 RAXIERAT NEE . IR
PR AR PG ARHE , RIBBFE FR IS FENA RS N RERR.

In evaluating whether affirmative consent was given, consideration will be given to the totality of the facts
and circumstances, including but not limited to the extent to which a Complainant affirmatively gives words
or actions indicating a willingness to engage in sexual activity; whether a reasonable person in the
Respondent’s position would have understood such person’s words and acts as an expression of consent;
and whether there are any circumstances, known or reasonably apparent to the Respondent, demonstrating
an incapacity to consent.

FERT B ATAE IR R N5 RE P AT A SERI SO0, AR EARER T 5EUR NAE (TR _E A
FIBBAT AR R IR HATIEAT ;. BEVE N sl A2 4B UR N B A B A 5 BE S R B R A1 5 1R BT
BRI FERIE AR DL AR AE R BOUR AR BN 5 BRI X 5 S5 ik Al s IR sE )
I DL«

Relying solely on nonverbal communication may result in a violation of this policy. It is important not to
make assumptions; if confusion or ambiguity arises during a sexual interaction, it is essential that each
participant stops and clarifies, verbally, the willingness to continue.

SURFEARTE 5 AT RE B S IR . ANRERE T+ 7> B2, A RAEMEAT i A HE AN o B
ERIANERIEOL, BT N 5 kI D SR & 75 4K S 0 R AN T Bl .

Consent may be initially given, but withdrawn at any time. When consent is withdrawn or can no longer be
given, sexual activity must cease. Prior consent does not imply current or future consent; consent to any
sexual act or prior consensual sexual activity does not necessarily constitute consent to any other sexual act.
Even in the context of an ongoing relationship, consent must be freely sought and given for each instance
of sexual activity.

P15 T 10 R I R AR i el [ s R AR R SRR, AU IR AT . e
B AR AT SRR R R REAT R EAT BT K B BT A @ AR 2
AT N R RMEAEBUORE R ARG OLT, BEATERMEAT AT L R T R
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B. Force or Coercion: Force is the use or threat of physical violence or intimidation to overcome an
individual’s freedom of will to choose whether or not to participate in sexual activity. There is no
requirement that a party resists the sexual advance or request, but resistance will be viewed as a clear
demonstration of non-consent.

SRIEEE s SR A S 2R Ty B S A T B BN 7 AR T B I R R AT
VEAT NI B B o TR — TR GUMEAT NI K, (EIRGTREALAS [F K W AE I

Coetcion is conduct, including intimidation and express or implied threats of physical, emotional, or other
harm, that would reasonably place an individual in fear of immediate or future harm and that is employed
to overcome the individual’s freedom of will and to compel the individual to engage in sexual activity.
D8 AL TR AL N B AW s B 7 1) S oxt 7 SR AR s AR A (AT O, AR
EANNETHOH OSSP ERRZ 20 H R, SRR FEAEN AR AR,
It Hosmia X Iy #EAT AT N

C. Incapacitation: An individual who is incapacitated lacks the ability to knowingly choose to participate
in sexual activity or make informed, rational judgments and thus cannot consent to sexual activity.
Incapacitation is defined as the inability, temporarily or permanently, to give consent because an individual
is mentally and/or physically helpless, being involuntarily restrained, asleep, unconscious, or unaware that
sexual activity is occurring. Mentally helpless means a person is rendered temporarily incapable of appraising
or controlling one’s own conduct. Physically helpless means a person is physically unable to communicate
unwillingness to an act.

WERATAREST: WHRATNREI A N B IEFR S BT VAT I RE ) Bif i T L BRI (K e
71, BBk, WATCERBEATIEAT N FeRAT NREIH0E SO NS AE G _EAN/ BLEE EAS
BEE T, ARE AR TR RS, JCRE YIRS BUANRIIE IR AR R A PEAT i 2 i Pt Bk A P
TR FIRERIRES . KA B B/ D NE N Al sz H A T . SRR EHRDAL
IR BB XA T RIS I o

Where alcohol or other drugs are involved, incapacitation is a state beyond drunkenness or intoxication.
The impact of alcohol and other drugs varies from person to person; however, warning signs that a person
may be approaching incapacitation may include slurred or incomprehensible speech, vomiting, unsteady
gait, combativeness, or emotional volatility. Evaluating incapacitation also requires an assessment of whether
a Respondent knew or should have been aware of the Complainant’s incapacitation based on objectively
and reasonably apparent indications of impairment when viewed from the perspective of a sober,
reasonable person in the Respondent’s position. Being intoxicated or impaired by drugs or alcohol is never
an excuse for committing Prohibited Conduct and does not diminish one’s responsibility to obtain informed
and freely given consent. In other words, consent is required regardless of whether the person initiating the
act is under the influence of drugs and/or alcohol.

W RGBS s FERAT N AE ST R ik R BRSO DL o RS AT AR 254050 A
SEMARNTT s E AN N AT BRI RAT N AE ) BB {5 5 FT e R 4 & WA 17 xe A BEL AR 1) 35
L X, ARGEREES. MBS EATE . PRI IE RUH W E B BRI B AL
PRVRNBI TGO ARSE R A2 Y (453 300 e P e A\ 75 R B 1% B IR BB Ak
KTATNBETT. B B DR 25 W) B SE AR VAV N AT S AT M B el ik s /R 3R s
WA EIEVE IR RS, BRinil, JoR AFFIAT NI G2 15 52 B 25400 / SRS (1520,
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IX. VIOLATIONS OF LAW/iHZ%:

Behavior that violates this policy also may violate the laws of the local jurisdiction in which the incident
occurred and subject a Respondent to criminal prosecution by the presiding authority.

R IEBOR AT N BT fE S AT R AE I 2 R AR, BEBUR N DR A2 3 6 B T A R ke
iﬁ )

The New York State Penal Code describes prohibited Sex Offenses in §§ 130.00 to 130.91 and 130.95 to
130.96 and prohibited Stalking Offenses in §§ 120.45 — 120.60. Covered Persons studying, working, or

engaging in other activities at one of NYU’s portal campuses, Global Network University sites, or other

locations outside of New York State are governed by the applicable laws regarding sexual assault and other
criminal offenses implicated by this policy. NYU’s education and prevention programs related to its portal
campuses and Global Network University sites will include definitions of prohibited conduct and consent
in the applicable jurisdiction.

21 249 P4 TR AR 55 130.00 213091 A 55130.95 2 130.96 5 T IR T 428 1B AR 04T R, 7258
120.45 % 120.605K HHEIR T #A5IEERERAT Y. ALK AT TR — ALK PR A R
FREA LN VS et 557 2] AR B S IAR G B A BORE FI N 3 #0528 R L
AA BRI S i) HABR SRR (& R R RS . AR AT IR IR A A Bk R R 7 AR
I BV T B 7538 R R X AT S AT AN R R A S

Behavior that violates this policy also may subject a Respondent to civil liability. Records of University
proceedings under this Policy may be subpoenaed in connection with a criminal prosecution and/or civil
litigation.

AR A AT B Hoids S AR BUR M AR RFTTE. ARBORE T WAL KA BRI R AT g =
T AR YR / BRI SR VA T4 i 23652

X. STUDENTS’ BILL OF RIGHTS /224 ALRIESR:

Under this policy, all students have the right to:

IRIEARBER, Il AR

1. Make a report to local law enforcement and/or state police.

[ 1 B AN /B 5 R 5

2. Have disclosures of Relationship Violence, Stalking, and Sexual Assault treated seriously.

PR T SORER RS IREEAEAR A B2 T2 R0 A o

3. Make a decision about whether or not to disclose a crime or violation and participate in NYU’s
disciplinary process and/or the criminal justice process free from pressure by NYU.
AZAL KRR T BAT RE R B 2R EGE TN, SoE B2 5 AL R ARSI
REAN /SR F A ERE T -
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4. Participate in a process that is fair, impartial, and provides adequate notice and a meaningful

opportunity to be heard.
AMSEH R AIERRER, A FEA L KA NS HA L%

5. Be treated with dignity and to receive from NYU courteous, fair, and respectful health care and

counseling services, where available.

AR RIRE, FFARERALRAAI AP SHENA] R AE RS

6. Be free from any suggestion that the Complainant is at fault when these crimes and violations are

committed, or should have acted in a different manner to avoid such crimes or violations.
ABAFEZ AN B N H ISR 57, Fl e ix SRR AR AT MR AR, 85Tk
N, B A RR T 2 5 i 2R JU AR Bl R AT

7. Describe the incident to as few NYU representatives as practicable and not be required to

unnecessarily repeat a description of the incident.
AR R AT e AL R A1) TAE N SR A SCH A, A BERLEAN L 2 5 R R 1% 2
(i

8. Be reasonably protected from Retaliation by NYU, any student, the Respondent, and/or their friends,

family and acquaintances within NYU’s jurisdiction.
AL RAEFTLE A, AT PR A/ BHA TR . FKARINER = 32 B AL
REEH MO, LB X AR EAT .

9. Access to at least one level of appeal of a determination in matters involving Student conduct.

PR AAT MR F IR E, BAH — T LLRRRIAL .

10. Be accompanied by an advisor of choice who may assist and advise a Complainant or Respondent
throughout the disciplinary process including during all meetings and hearings related to such process.
PR BB NI BHE AN AR (B35 SIS P S WAIHIES) ik
2 FITIZE R B R £ SR B (R ASRAS W B S

11. Exercise civil rights and practice of religion without interference by the investigative or disciplinary
process of NYU.
TRATHEARBAR], Z55R30E8), ARAL K AR EBSE TR T

XI. CONSENSUAL RELATIONSHIPS/ B EXHE XA

Please see the University’s Policy on Consensual Intimate Relationships.

BS R R T HIESRE R RIBUR .
XII. PREVENTION AND AWARENESS PROGRAMS /i Ja.F1 3% % VEFE

NYU is committed to the prevention of Prohibited Conduct through education and awareness programs.

Incoming first year students and new employees are offered primary prevention and awareness
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programming as part of their orientation and returning staff and students are offered ongoing training and
related programs. For a description of NYU’s Prohibited Conduct prevention and awareness programs,
including programs on minimizing the risk of incidents of Prohibited Conduct and bystander intervention,

Students should refer to the Sexual Misconduct, Relationship Violence, and Stalking Resource Guide for

Students, and Employees should refer to the Sexual Misconduct, Relationship Violence, and Stalking

Resource Guide for Employees.

AL REB B EE NG LOREGEE AT AR R . ME RN NI 557
A, AAKFAAER AR 3 T T R A GO KRFE . ALK FNTER 1 TRIFERF
PRSI IR REIANREE . A RAA R A AT AP LRFE R AR, SRR
FEHRAT I AT REVE R BB AR DL K S5 ME I NSERRE, FAEN S E AT Y, RS
AAES) BREEGOIRIEEE, A TRNZH R T RAEHMEAT N, RERARRES . IRESBIRTER

XIII. ADDITIONAL POLICY DEFINITIONS/ HARE 5 & X :

“Complainant” means the Covered Person who presents as the victim of any Prohibited Conduct under
the policy, regardless of whether that individual makes a report or seeks action under the policy.

PR N SRV BRI AT A 52 H 3 MABCRE A 1, A SIRIE A BUOR AT 25
R IHABAT ) .

“Confidential Resource” means an NYU employee or community resource with statutorily protected
confidentiality. This includes medical providers, mental health providers, rape crisis counselors, and
ordained clergy.

“ORoE BT B AT VR E DRI IR ST AL L R e G Bt XN B, AR BT IR S5 1R 1 0
B REAR 55 SR . VEAR T SEAL R AN SZ AR 55 o

“NYU” means the Schools and other units of NYU, NYU’s Global Network University sites, and all
University affiliates.
AL R RARAL KA E T IERE RS ALK IR R BRI o

“Preponderance of the Evidence” means that it is more likely than not that a policy violation occurred.

“OUBAUEYE T — AP AT NAFEAE I AT RENE KT H AR B AT RETE -

“Reporting Option” means individuals or departments designated by NYU to receive reports of Prohibited
Conduct.

“HEIRIBAE TR A LR AR E NS AT N2 A BT

“Respondent” means the Covered Person(s) who has been accused of violating the policy.

“HBLF N REAR AR SOARBER A B

“Responsible Employee” means those Employees in a leadership or supervisory position, or who have
significant responsibility for the welfare of Students or Employees. This includes the NYU Title IX
Cootdinator; Public Safety Officers; senior staff members in Residence Life, Student Affairs, Student
Activities, and Athletics; administrators in the Office of Community Standards; senior administrators in
each of the Schools within NYUj; Resident Assistants (RAs), and athletic team coaches.
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“School” for purposes of this policy means each NYU school, college and institute that functions similarly
to a school or college (e.g., IFA, ISAW, Courant, and CUSP), each NYU portal campus (e.g, New York and
Abu Dhabi), and other global sites as designated by the Provost.

BABORIN S, “BER™RALKFAFFBE, LIRS 7B sUR O S B AL, (i,
IFA, ISAW, H&RIECARTTLFAICUSP), SANLR AT ALl (Bt A2y Anp AL B R X
PLRH 5 KA e ) HoAh A BR 7

XIV. RELATED POLICIES/H=B5E

Bullying, Threatening, and Other Disruptive Behavior Guidelines
W BU A AD B VEAT e

Code of Ethical Conduct
TEEAT UEN

Compliance Complaint Policy
B IBFBUR

Non-Discrimination and Anti-Harassment Policy and Complaint Procedures for Employees

TSR S SR SRR Y R A

Non-Discrimination and Anti-Harassment Policy and Complaint Procedures for Students

AR BT S BB SRR

{00151109. 7}



